
Volunteer Disclosure Statement Classification Guidelines 
 

If convicted of any of the following, applicants are automatically disqualified from any 
coaching opportunity for the current season: 
 

• Any sort of abuse 
• Any sort of assault/battery 
• Physical or sexual rape 
• Any crime of sexual nature 
• Homicide or Manslaughter 
• Attempted Murder 
• Domestic Violence 
• Child neglect 
• Felony drug crimes 
• Animal cruelty 
• Theft Robbery 
• Forgery/fraud 
• Kidnapping 
• Arson 
• Weapons violations 
• Any crime (misdemeanor or felony) involving children as an accomplice or victim 

 
 
If convicted of any of the following within the specifications stated, applicants are 
automatically disqualified from any coaching opportunity for the current season: 
 

• *Drug/Narcotics violation- one conviction within the last ten years 
• Driving under the influence- two convictions, or one conviction within the last five years 
• Public Drunkenness- two convictions, or one conviction within the last five years 
• Disorderly Conduct- two convictions within the last five years 

 
*Two misdemeanors within the previous five years will result in automatic disqualification. 
 
 
The following convictions could possibly result in disqualification, and will be reviewed by 
the Greer Recreation Department and/or sport specific board: 
 

• Crime against a person 
• Falsification of Information 
 

*Any disqualification will be reported to the applying coach, and may be appealed to Recreation 
Department Director only. 

 
City Of Greer Parks and Recreation Department 

226 Oakland Ave. Greer S.C. 29650 
Red Watson, Athletic Supervisor 

(864) 416-6607 
RWatson@CityofGreer.org  

mailto:RWatson@CityofGreer.org


 
Coaching Application 

 
 
Full Birth Name: _______________________________________________________ 
 
 
 Home Phone : ____________________    Mobile Phone:_______________________ 
  
 
 Date of Birth: __________________________________________________________ 
 
 
 Social Security Number: ________________________________ ________________ 
  
 
 South Carolina Drivers License Number: _________________  ________________ 
 
 
 Home Address: ________________________________________________________ 
 
 
Current Employer: ______________________________________________________ 
 
 
Coaching responsibilities include: 
 

• Arriving to practice 15 minutes before practice 
• Staying at practice until all children have left the practice with a guardian. 
• Notify parents, or team mother of cancellations, reschedules, banquet information, etc. 
• Responsible personally for all equipment issued from recreation department. 
• Maintaining professional, adult conduct at all practices, games or functions associated with team. 
• Completing certification through NAYS (provided by recreation department). 
• Abiding by all league rules and adhering to all league penalties. 

 
 *Coaches are subjected to a background check before hand. Felons and sex offenders will be automatically 
disqualified from any coaching opportunities. Any decision made by the recreation department may be 
reviewed upon request. 
 
 
I, _________________________, hereby authorize the City of Greer to obtain 
background information regarding my criminal history and vehicle driving record as 
necessary in making decisions regarding my application. By granting this permission, I 
hereby release any agency or person from and civil or criminal liability, which would 
ordinarily attach to the confidentiality of this record or information. 
 
 
 
Applicant’s Signature:________________________________ Date:_____________ 
 



Volunteer Release of Liability 
 

I,_______________________, acknowledge that as a volunteer for the City of Greer Recreation 
Department, I am not an employee of the City of Greer and am not entitled to receive salary, 
benefits or other compensation. I further understand that I do not qualify for workers’ 
compensation benefits and am expected to carry personal medical insurance to cover medical 
expenses for any injuries I incur while performing volunteer services. As consideration for 
participating in volunteer activities, I hereby agree that I, my assignees, heirs, spouses, guardians 
and legal representatives will not make a claim against, sue, or attach the property of the City of 
Greer, it’s City Council, it’s employees, agents, and any other persons, agencies, firms or 
corporations affiliated with Greer from all actions, claims or demands that I, my assignees, heirs, 
spouses, guardians, and legal representatives now have or may hereafter have from any liability, 
whether currently known or unknown, resulting from my participation as a volunteer. This release 
of liability and assumption of risk, in addition to covering any past occurrences, is intended to 
discharge in advance their respective successors and assigns from and against any and all liability 
arising out of or connected in any way with my participation as a volunteer for the City of Greer 
even though that liability may arise out of negligence or carelessness on the part of the persons or 
entities above mentioned or any other cause. 

 

 

_________________________       ____________________________     ___________________ 

Volunteer’s Signature             Printed Name    Date 

 

 

________________________________________________                   _____________________ 

Department Director’s Signature       Date 

 

Notice 
Volunteers under 18 years of age must have this agreement co-signed by their parent or guardian. This is to 
certify that I, as parent/guardian with legal responsibility for this volunteer do consent and agree to his/her 
release as provided above, and for myself, my heirs, assigns and next of kin release and agree to indemnify 
and hold harmless the City of Greer from any and all liabilities incident to my minor child’s involvement as 
a volunteer EVEN IF ARISING FROM THE NEGLEGENCE OF THE CITY to the fullest extent 
permitted by law. 

 

Parent/Guardian Signature: _______________________________________________  Date___________________ 

 

Print Name: ____________________________________________________________________________________ 

 

Address: _______________________________________________________________________________________ 

 

Home Phone: ___________________________________    Mobile Phone: __________________________________     

From A.R. Hurd and D.M. Anderson, 2011, The park and recreation professional’s handbook (Champaign, IL: Human Kinetics).




