CHECKLIST 11.1  The Eight-Step Approach

When developing your teaching and behavior management portfolio, check off each step as you
complete it.

| have examined my values and beliefs and have developed my philosophy of teaching,
coaching, or leading recreation groups.

| have examined my strengths and weaknesses as a teacher, coach, or recreation specialist
and have developed strategies to work on my weaknesses.

Based on my philosophy, | have established teaching goals for my setting and have written
measurable behavioral objectives for each method | outlined to reach my teaching goals.

I have examined my values and beliefs and have developed my philosophy of behavior man-
agement.

| have examined my strengths and weaknesses as a behavior manager and have developed
strategies to work on my weaknesses.

Based on my philosophy, | have established behavior management goals for my teaching,
coaching, or recreation position. | have written measurable behavioral objectives for each
method | outlined to reach my behavior management goals.

| have implemented the measurable behavioral objectives and collected data to determine
whether they were achieved or not. | have revised or replaced the methods that were not
effective.

| have been reflective and have implemented the changes that | determined needed to be
made.
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